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Our Commitment

Dempsey Corporation is committed to maintaining a healthy and safe workplace for all employees,
contractors, and visitors. We comply with all applicable occupational health and safety legislation and
strive to prevent injuries, illnesses, and unsafe conditions across our operations.

This policy applies to all Dempsey locations, including offices, warehouses, and remote work
environments.

Key Principles
Legislative Compliance

We comply with federal and provincial workplace health and safety regulations, including the
Occupational Health and Safety Act. We regularly review updates to applicable legislation and adjust our
practices accordingly.

Written Program and Procedures
Dempsey maintains a formal Occupational Health and Safety (OHS) Program that includes:
e Risk assessments
e Jobhazard analyses
e Safe operating procedures
¢ Incident and near-miss reporting
e Emergency response protocols
Employee Training and Awareness

All new employees undergo health and safety orientation as part of onboarding. Ongoing training is
provided based on job roles, regulatory changes, or as new risks are identified. Topics include:

e Ergonomics
o Fire safety
e Chemical handling

e Firstaid and emergency response
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Joint Health & Safety Committee (JHSC)

Dempsey has a JHSC made up of employee and management representatives. The committee:
¢ Holds quarterly meetings (minimum)
e Conducts regular workplace inspections
e Recommends improvements to reduce risks and ensure compliance

JHSC membership, minutes, and terms of reference are made available to all staff.

Workplace Violence and Harassment

Dempsey has a dedicated Workplace Violence, Harassment, and Sexual Harassment Policy that is
reviewed annually and posted internally and electronically. It complies with OHSA and supports early
intervention and resolution of workplace behaviour concerns.

Roles and Responsibilities

All employees are responsible for working safely and reporting hazards. Supervisors ensure staff
compliance and follow-up. Our Health & Safety Team provides training, monitoring, and guidance.

Review and Governance

This policy is reviewed annually by senior leadership and updated as required. Copies are posted on
Health & Safety Boards in each facility and accessible through Dempsey’s DCIMS Health & Safety system.

Continuous Improvement

We track incidents, safety trends, and audit findings to strengthen our practices. Employee feedback is
welcomed through the JHSC and routine engagement sessions.

Performance insights are summarized in our ESG Annual Report, which is publicly available on our
website.



